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CORPORATE GOVERNANCE REPORT 
2021 FOR tbd30 AB
tbd30 AB (hereinafter “tbd30” or the “company”) is a Swedish 
public limited liability company with the corporate registration 
number 559309-8790. The company is a special purpose 
acquisition company (SPAC) that was listed on Nasdaq 
Stockholm as of 24 June 2021. The registered office and head 
office of the company are in Stockholm.

The purpose of corporate governance is to ensure that the 
company is managed in a manner that is as efficient and 
appropriate as possible and that tbd30 AB complies with the 
rules required by legislators and regulators. 

The Corporate Governance Report is part of the company’s 
administration report and is examined by the company’s 
auditors.

CORPORATE GOVERNANCE AT THE COMPANY
tbd30 is subject to external and internal control systems. The 
external control systems provide the framework for corporate 
governance. These include the Swedish Companies Act, the 
Swedish Annual Accounts Act, Nasdaq Stockholm’s Rule Book, 
other relevant laws and regulations and the Swedish Corporate 
Governance Code (the “Code”). tbd30 complies with and when 
applicable has complied with the provisions of the Code in 
2021. 

The internal control systems include the Articles of Association 
resolved by the general meeting (the complete Articles of 
Association can be found on the company’s website). In 
addition, the Board has adopted governing documents that 
clarify the division of responsibilities, particularly important in 
this context being:

• The rules of procedure for the Board of Directors

• The instruction for the CEO

• The instruction for the Audit Committee

• The instruction for the Remuneration Committee

• The authorised signatory list

• Corporate Governance Policy

SHAREHOLDERS
On 31 July 2021, the number of shares amounted to 10,500,000 
and the share capital to SEK 2,625,000. The company’s 
shares entitle the holder to one vote per share. On the date of 
the annual accounts, 31 July, the company had just over 1,000 
shareholders. The 10 largest shareholders together represented 
67.7% of the total share capital at that time. Read more about 
the company’s largest shareholders on the company’s website.

GENERAL MEETING
The general meeting is tbd30’s highest decision-making body. 
tbd30’s financial year runs from 1 August until 31 July. Accor-
ding to the Swedish Companies Act, the official notice of an 
annual general meeting of shareholders is to be sent not earlier 
than six weeks and no later than four weeks prior to the annual 
general meeting. Resolutions by the annual general meeting 
include the adoption of the year’s balance sheets and income 
statements, appropriation of profits, the election of the Board 

of Directors and auditors, remuneration of Board members 
and auditors and other issues in accordance with the Swedish 
Companies Act and the Articles of Association. All shareholders 
registered in the share register six banking days prior to the 
annual general meeting and who have notified of their intent to 
participate within the prescribed time are entitled to participate 
in the annual general meeting, either in person or through a 
proxy, and vote for their holding.

Every shareholder has the right to have a matter addressed at 
the annual general meeting. A shareholder who wishes to have 
a matter addressed at the annual general meeting must request 
this in writing to the Board. The matter must be addressed by 
the annual general meeting if the request was received by the 
Board no later than one week prior to the earliest date when 
the notice may be sent (in other words, the matter must have 
been received no later than seven weeks prior to the annual 
general meeting). All shareholders are entitled, in accordance 
with Chapter 7, Section 32 of the Swedish Companies Act, to 
ask questions of the Board of Directors and the CEO at the 
general meeting about the matters addressed by the meeting 
and about the company’s and the Group’s financial situation. 

GENERAL MEETINGS 2021
The company is a special purpose acquisition company (SPAC) 
that was listed on Nasdaq Stockholm as of 24 June 2021. The 
company’s Chairman and three of its members were elected 
at the Extraordinary General Meeting held on 31 March 2021. 
The adoption of the company’s current Articles of Association 
and the election of an additional member took place at the 
Extraordinary General Meeting on 30 April 2021. Six share- 
holders were represented at these meetings, corresponding to 
100% of the number of shares and votes in the company. The 
company’s Chairman attended the meetings.

The extraordinary general meetings resolved on:

• The election of the Board members Anders Böös, Ulrika 
Hagdahl, Anders Lönnqvist and Lars Wedenborn as well as 
Ingrid Åkesson Bonde as Chairman of the Board

• Fees to the Chairman of the Board and other members

• The election of Öhrlings Price WaterhouseCoopers AB, 
represented by Niklas Kullberg, as auditor for the period 
until the end of the next annual general meeting and that 
auditors’ fees be paid in return for approved invoices.

• Approval of guidelines for remuneration of senior executives

• New share issue and new warrant issue

• Share split 

• Authorisation of the Board in respect of the issue of shares 
and warrants

• Principles for the Nomination Committee

NOMINATION COMMITTEE
The Nomination Committee shall consist of representatives 
for four of the largest shareholders based on shareholder 
statistics from Euroclear Sweden AB at the end of the third 
quarter of each of the company’s financial years. The Chairman 
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of the Board is responsible for convening the first meeting of 
the Nomination Committee, which will take place ahead of 
the 2022 Annual General Meeting. The composition of the 
Nomination Committee must be published no later than six 
months prior to this. 

If, more than three months before the annual general meeting, 
one or more shareholders who have appointed members of the 
Nomination Committee cease to belong to the four largest share- 
holders in terms of number of votes, the members appointed 
by these shareholders shall make their places available and the 
shareholders who are added to the four largest shareholders in 
terms of number of votes shall have the right to appoint substi-
tutes for the departing members. However, marginal differences 
in shareholding and changes in shareholding that arise later 
than three months prior to the annual general meeting shall not 
give rise to any changes in the composition of the Nomination 
Committee, unless special circumstances apply. Changes in the 
composition of the Nomination Committee shall be made public 
immediately. 

The Chairman of the Nomination Committee is to be the 
member appointed by the largest shareholder in terms of 
voting power, provided that the member is not a member of the 
Board. The Nomination Committee must fulfil the requirements 
concerning its composition as set out in the Code.

At the annual general meeting, the Nomination Committee 
shall submit proposals regarding the Chairman of the Board, 
the Board of Directors, the Chairman of the Board of Directors, 
the auditor, remuneration to Board members with a division 
between the Chairman and other members, remuneration for 
committee work, fees to the company’s auditor and principles 
for the appointment of the Nomination Committee. In its work, 
the Nomination Committee shall safeguard all of the company’s 
shareholders’ interests. In so doing, the Nomination Committee 
shall observe that members allocate sufficient time for the 
assignment, are suitable and have integrity as well as adequate 
experience and expertise. The Nomination Committee’s 
evaluation and position are to be available in the notice of the 
annual general meeting. The instruction for the Nomination 
Committee’s work and information about the opportunity to 
submit proposals to the Nomination Committee are available on 
the company’s website.

BOARD OF DIRECTORS
tbd30’s Board of Directors is to, in accordance with the Articles 
of Association, consist of no less than three and no more than 
ten members. The Board of Directors is to be appointed by the 
annual general meeting and the mandate period is one year. 
The extraordinary general meetings on 31 March and 30 April 
2021 resolved that the Board of Directors comprise Anders 
Böös, Ulrika Hagdahl, Anders Lönnqvist, Lars Wedenborn as 
well as Ingrid Åkesson Bonde as Chairman. 

At the end of the financial year, the Board comprised two 
women and three men. Three members were independent in 
relation to the company’s major shareholders (as defined in rule 
4.4 of the Swedish Corporate Governance Code) and four of 
the members in relation to the company. For more information 
about the Board members, refer to the description on the 
company’s website.

The company’s Board has adopted a policy on diversity and 
an evaluation of appropriateness as applied to the Board of 
Directors. The objective is that the Board comprise members 
with complementary experience and expertise who together 
contribute to an independent Board that is critically questioning. 
In conjunction with the listing, an integrity and conduct 
review was conducted by Baker McKenzie. For information on 
remuneration of the Board of Directors, refer to Note 7 in the 
annual report.

WORK OF THE BOARD
The main duty of the Board of Directors is to represent the 
interests of shareholders and the company. The Board is to 
continuously assess the company’s and the Group’s financial 
situation and ensuring that the company’s organisation is 

designed so that the accounting, management of assets and 
the company’s financial circumstances otherwise are controlled 
in a reassuring manner.

The Board establishes the company’s strategy and business 
plan and ensures healthy internal control and risk management.

The Board has also established written rules of procedure for 
the Board and instructions on internal reporting to the Board.

BOARD MEETINGS 2021
Since the first Extraordinary General Meeting on 30 March 
2021, a total of 20 minuted Board meetings have taken place. 
All Board members were in attendance at these meetings. The 
CEO and CFO participated in the Board meetings, and the CFO 
also acted as the Board’s secretary.

The work of the Board follows an annual plan. The annual 
accounts were addressed in August 2021. At regular Board 
meetings, the Board receives routine reports from the company’s 
management and where relevant from Board committees.

 
MSEK

Independent in relation 
to major shareholders.

Independent in relation  
to the company

Member of the  
Remuneration Committee

Member of the  
Audit Committee

Ingrid Bonde Yes Yes Yes Yes

Ulrika Hagdahl Yes Yes Yes Yes

Lars Wedenborn Yes Yes Yes Yes

Anders Böös No Yes Yes Yes

Anders Lönnqvist No No No No
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BOARD COMMITTEES

Audit Committee
The Audit Committee is an advisory and preparatory committee 
for matters for decision before processing and resolution by 
the Board of Directors. The Audit Committee is responsible 
for monitoring and ensuring the quality of financial reporting 
and the efficiency of internal control. The Committee also 
discusses valuation issues and other judgements in the annual 
accounts. With respect to issues related to the external audit, 
the Audit Committee is, without prejudice to the Board of 
Director’s responsibilities and tasks in general, to regularly 
meet and review reports from the company’s external auditor 
to inform themselves of the audit’s direction and scope. The 
Audit Committee must also remain informed of quality controls 
by the Swedish Inspectorate of Auditors of the company’s 
external auditors and is responsible for their independence and 
impartiality and for the selection procedure when selecting 
auditor. The Audit Committee is to meet at least five time per 
financial year.

The number of members of the Audit Committee shall be 
at least two members who are appointed each year by the 
Board. The Committee’s members may not be employed by 
the company. One member of the Committee shall be elected 
as Chairman. On 16 April, the Board decided that all Board 
members, with the exception of Anders Lönnqvist as CEO of 
the company, are to be members of the Audit Committee and 
appointed Ulrika Hagdahl as Committee Chairman.

In 2021, the Committee held 2 meetings and all members 
attended these meetings.

Remuneration Committee
The Remuneration Committee is a preparatory committee 
with the primary task of preparing Board decisions on issues 
pertaining to remuneration policy, remuneration and other 
terms of employment for management. The Remuneration 
Committee also monitors and evaluates programmes for variable 
remuneration and monitors and evaluates the application of 
the guidelines for senior executives as resolved by the annual 
general meeting, as well as current remuneration structures 
and levels. The Remuneration Committee is to meet at least 
twice per financial year.

The number of members of the Remuneration Committee shall 
be at least two members who are appointed each year by 
the Board. Members should be independent in relation to the 
company management. One member of the Committee shall 
be elected as Chairman. On 16 April, the Board decided that 
all Board members, with the exception of Anders Lönnqvist as 
CEO of the company, are to be members of the Committee and 
appointed Ingrid Bonde as Committee Chairman.

The Committee has not yet had occasion to meet in 2021.

CHAIRMAN OF THE BOARD
At the annual general meeting on 31 March 2021, Ingrid Bonde 
was elected Chairman of the Board. 

The Chairman of the Board is to lead Board work and monitor 
that the Board fulfils its duties and has a particular responsibility 
that the Board’s work is well organised, is efficiently pursued 

and follows operational development. The Chairman of the 
Board verifies that Board decisions are efficiently implemented 
and is responsible for an annual review of the Board’s work and 
that the Nomination Committee is informed of the outcome 
of the evaluation. The purpose of the evaluation is to gain an 
insight into the opinions of the Board members concerning how 
the work of the Board is run and which measures that can be 
implemented to make the work of the Board more efficient. No 
evaluation has yet taken place since the company’s Board is 
newly established.

The duties of the Chairman of the Board include in particular:

• In consultation with the CEO, to decide on the matters to be 
discussed by the Board and to prepare the agenda ahead of 
meetings as well as convene meetings as required

• Organise and lead the work of the Board and monitor that 
the Board addresses matters that the Board is obliged to 
consider under law, the Articles of Association and the 
Swedish Corporate Governance Code

• Ensure that the CEO provides adequate information as 
the basis for decisions by the Board and monitor that the 
Board’s decisions are implemented.

CEO AND MANAGEMENT
Anders Lönnqvist has been CEO of the company since 31 
March 2021

The CEO is appointed by the Board of Directors and leads 
operations in accordance with the instructions adopted by 
the Board and is responsible for ongoing administration of 
the company’s and the Group’s operations in accordance 
with the Swedish Companies Act. The CEO is responsible for 
supplying information and relevant decision-data to the Board 
and presents items and is responsible for presenting proposals 
at Board meetings on issues prepared in the company. The 
CEO regularly informs the Board and the Chairman about the 
company’s and the Group’s financial position and development. 
The work of the CEO is continuously assessed by the Board of 
Directors.

The CEO’s primary duties include:

• Responsibility for financial reporting by ensuring that the 
company’s accounts are kept in compliance with the law and 
that assets are managed in a reassuring manner.

• Ensuring that Board decisions are implemented and keeping 
the Board continually informed about the development of 
the company’s and the Group’s operations, earnings and 
financial position.

IMPORTANT GUIDELINES
In addition to those already indicated, the company has 
adopted a number of guidelines to ensure good corporate 
governance. These include, though not exclusively: ethical 
guidelines, guidelines for crisis management, finance manuals, 
information policy, information security policy, investment 
policy, IT policy, policy for related-party transactions and 
guidelines for risk management.
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AUDITOR
At the Extraordinary General Meeting on 30 April 2021, Öhrlings 
Price WaterhouseCoopers AB, represented by Niklas Kullberg, 
was elected as auditor for the period until the end of the next 
annual general meeting and that auditors’ fees be paid in return 
for approved invoices.

FINANCIAL REPORTING
The Board of Directors is responsible for ensuring that the 
company’s organisation is designed so the company’s financial 
circumstances can be controlled in a reassuring manner and 
that financial statements, such as interim reports and annual 
accounts, are designed in accordance with law, applicable 
reporting standards and other applicable requirements. The 
interim reports are initially processed by the Audit Committee 
and are then approved by the Board of Directors in full.  The 
CEO is to ensure that the company’s accounts are kept in 
compliance with the law and that assets are managed in a 
reassuring manner.

The company has prepared an internal framework for  
accounting and reporting.

INTERNAL REPORTS
The Board of Directors is to monitor economic performance, 
ensure the quality of financial reporting and the internal 
controls and regularly follow up and assess operations. Internal 
reports, such as the financial statements for the Group are 
regularly prepared and presented to the Board of Directors. 

GUIDELINES FOR REMUNERATION OF  
SENIOR EXECUTIVES, ETC.
Guidelines for remuneration of senior executives were adopted 
at the Extraordinary General Meeting on 30 April 2021. For 
more information, refer to the company’s remuneration report 
on the company’s website.

INTERNAL CONTROL OF FINANCIAL REPORTING
The internal governance and control process is regulated in 
laws and regulations and the Board of Directors bears the 
ultimate responsibility.

The systems for internal control and risk management relating 
to financial reporting are designed to achieve reasonable 
assurance with regard to the reliability of external financial 
reporting and ensure that the financial statements are prepared 
in compliance with generally accepted accounting policies, 
applicable laws and regulations and other requirements for 
listed companies.

The internal control process in the company follows a defined 
process in three stages: risk identification, internal control, 
self-assessment and reporting. Risk identification takes places 
using the categories strategic risk, operational risk, compliance 
risk and financial risk. Each risk is then assessed based on its 
impact, probability and the effectiveness of the risk control. 
Activities for internal control are subsequently designed to 
achieve effective risk management. Thereafter, the organisation 
conducts a self-assessment that is summarised by the CFO 
and presented each year to the Audit Committee and the Board 
of Directors.
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FOR MORE INFORMATION CONTACT:

Anders Lönnqvist, CEO 

+46 (0) 705 66 62 18

anders.lonnqvist@tbd30.se 

Caesar Gezelius, CFO 

+46 (0) 708 33 31 36

 caesar.gezelius@tbd30.se 


